This study focuses on the crossover of state anxiety between spouses in working couples in Israel when one of them faces unemployment. We assessed state anxiety, financial hardship and social support for both spouses at two points in time. Participants were 113 unemployed people who came to the Academics Employment Exchange to apply for the 'unemployment grant'. They and their spouses completed questionnaires at the beginning (wave 1) and end (wave 2) of the 2-month period for which they were entitled to the 'unemployment grant'. Findings demonstrate that on both occasions, the economic hardship was a positive predictor of anxiety for both the unemployed and their spouses and social support was inversely related to their anxiety. Furthermore, there was a significant bidirectional crossover effect of state anxiety from the unemployed to the spouse and from the spouse to the unemployed at both waves after controlling for all relevant variables. We concluded that prevention programs dealing with the unemployed should take into account the crossover process and incorporate actions for both spouses.
of losing a job. Unemployment is undoubtedly one of the most important stressful life events a person can undergo, because of the loss of the substantial material and psychological resources that gainful employment provides. A prime example of the effects of unemployment at times of economic recession was of course the Great Depression of the 1930s, which Rogler (2002) , in a leading article in the American Psychologist, views as a major historical event that, together with World War II, formatted the lives and work values of a whole generation. Although in absolute terms the Great Depression was much more acute than the present economic crisis, Fryer (1992) has argued that deprivation is still an important source of the distress that accompanies unemployment. It is in just such a setting of a declining economy characterized by organizational downsizing, exacerbated by global economic forces, that this study was conducted.
Among the consequences that job loss or potential job loss entails is increased tension and impaired mental health for the workers (Warr, 1987) and for their families (e.g. Broman et al., 1990 Broman et al., , 2001 Conger et al., 1999; Fairley, 1996; Liem & Liem, 1988) . The considerable body of work linking psychological strain to stressful life events indicates that job loss places people at increased risk of economic strain and poor mental health in terms of increased depression and anxiety (Liem & Liem, 1988; Vinokur et al., 1996) . In their seminal article on 'The psychological effect of unemployment', Eisenberg and Lazarsfeld (1938) focused on emotional stability in terms of neuroticism, maladjustment and emotional immaturity as consequences of unemployment. They concluded that unemployment represents a threat to people's economic security, shattering their sense of proportion, their prestige and their self-confidence, and considerably reducing their morale. They highlighted studies showing that the sense of anxiety of the unemployed resembles the anxiety neurosis of mental patients.
According to Eisenberg and Lazarsfeld (1938) , the two main manifestations of the emotional instability of the unemployed arise first from the sudden termination of established work habits and second from disruption of the income pattern. There are consistent findings that economic hardship and mental health are tightly linked: the greater the economic concern, the poorer the mental health (e.g. Rantakeisu & Jonsson, 2003) . Several researchers who have investigated the process through which economic hardship and financial strain affect the family (e.g. Voyandoff, 1990; Voyandoff et al., 1988) propose that financial strain disrupts couples' emotional well-being and increases symptoms of psychological strain in both partners. Similarly, Kessler et al. (1987) , examining workers who had been laid off, found that those with financial difficulties were more likely to experience depressive moods than those who had savings.
One of the psychological strains evoked by psychological stress is state anxiety, which is presumed to be caused or aroused by certain events and to be situation specific (Beehr & McGrath, 1992) . Trait anxiety, the other kind of anxiety that has been distinguished in the literature, is considered an enduring and trans-situational characteristic of the individual. As the anxiety addressed in the job stress research is presumed to be caused or at least precipitated, by situational events, in the current study we focus on state anxiety aroused specifically by unemployment.
Unemployment and anxiety
A large body of research focuses on anxiety of unemployed individuals (Barling, 1990) . Results from both cross-sectional and longitudinal analyses suggest that the unemployed have significantly higher anxiety levels than the employed and that the process of becoming unemployed significantly increases anxiety levels. Fielden and Davidson (1999) presented a comparative research model of stress and unemployment in which they suggest including poorer mental health, increased distress and increased anxiety as psychological effects of job loss. Guindon and Smith (2002) indicate that some of the most common reactions to job loss are depression and anxiety and lowering of self-esteem. Leinonen et al. (2002) corroborated the finding related to anxiety. Studying economic recession in Finland, they found that economic pressures were associated with symptoms of anxiety for husbands and wives. Similarly, Liem and Liem (1988) found that the incidence of psychological symptoms among the unemployed was higher than among the employed. They suggested that this difference was largely the product of increased anxiety.
According to conservation of resources theory (COR; Hobfoll, 1989 Hobfoll, , 2002 , stress occurs when individuals are either threatened with resource loss, actually lose resources, or fail to gain resources following a significant resource investment. The COR model identifies four kinds of resources: Objects (e.g. clothing, shelter), Conditions (e.g. marriage, job, retirement, tenure), Personal characteristics (e.g. mastery, self-esteem) and Energies (e.g. credit, knowledge, time). Unemployment is characterized by a process of loss of resources from all the categories suggested by Hobfoll. However, according to Hobfoll (1989 Hobfoll ( , 1998 Hobfoll ( , 2001 , people with a larger pool of resources are less vulnerable to resource loss, more able to offset resource loss and more capable of resource gain. One of these resources, which may moderate the relationship between resource loss and experienced strain, is social support.
Social support
Social support has been defined by Hobfoll (1998) as 'those social interactions or relationships that provide individuals with actual assistance or that embed individuals within a social system believed to provide love, caring, or a sense of attachment to a valued social group or a dyad' (p. 121).
Perceived social support has been related to lower psychological distress (House, 1981) . Greater social support decreases psychological distress by acting as a stress buffer (Cohen & Wills, 1985; Etzion, 1984) . According to COR theory, gaining resources creates a gain cycle. It also suggests that individuals with more personal resources (e.g. self-esteem, sense of control) might be able to offset the loss of other resources and that these personal resources buffer one against stress. Thus, social support, an important personal resource, also assists in the acquisition of other personal coping resources such as sense of control and self-esteem.
Two processes concerning social support have been demonstrated in the literature: the transaction of support whereby individuals or social groups share their resources with the needy; and a diminishing of resources experienced by the providers of social support both by sharing them and by empathetically experiencing their demands. These findings indicate that the undesirable events experienced by one partner create demands that the other partner provide support and, when unable to meet these expectations, the other is apt to feel anxious or guilty. At the same time, the undesirable events may diminish the social support that the partner experiencing them can make available to others.
Most of the early studies on unemployment focused on men, although later samples also consisted of men and women employees. A few researchers demonstrated increased levels of depression among wives of unemployed men (e.g. Fagin & Little, 1984; Liem & Liem, 1988; Moser et al., 1984) . Fagin and Little (1984) even titled their book The forsaken families, though their findings relate mainly to wives of unemployed men who did not work themselves. Moen (1980) and Strom (2003) proposed that unemployment is also likely to have repercussions on family members, and that researchers should measure the effects of unemployment on the family rather than any individual family member. One of the work-family models suitable for investigating the impact of unemployment on the family is the crossover model.
Crossover of strain from one spouse to another
The process that occurs when a psychological strain experienced by one person affects the level of strain of another person in the same social environment is referred to in the literature as crossover or transmission.
Findings suggest that one partner's strain affects the well-being of the other partner so that the strain of one is a stressor for the other. Thus, unemployment which affects the well-being of the individual is likely to affect his/her spouse as well. Westman and Vinokur (1998) specify three main mechanisms that can account for effects that may be due to a crossover process. These mechanisms involve empathic reactions, an indirect mediating interaction process, and common stressors.
Direct empathetic crossover implies that stress and strain are transmitted from one partner to another directly as a result of empathic reactions. The basis for this view is the finding that crossover effects appear between closely related partners who care for each other and share the greater part of their lives together. According to Lazarus (1991: 287) , empathy is 'sharing another's feelings by placing oneself psychologically in that person's circumstances'. The core relational theme for empathy would have to involve a sharing of another person's emotional state, distressed or otherwise. Accordingly, strain in one partner produces an empathic reaction in the other that increases his or her own strain.
Indirect crossover of strain is a transmission mediated by interpersonal exchange. Thus, the indirect crossover occurs when an increase in the strain of one partner triggers a provocative behavior or exacerbates a negative interaction sequence with the other partner, often expressed as a social undermining behavior toward the other person and perceived as such by the partner (Vinokur & Van Ryn, 1993) . The strain of one person that leads to his or her social undermining behavior toward the other acts as a stressor for the recipient of this behavior, and this stressor causes the recipient's strain level to increase. Here we witness crossover in the sense that one's strain results in an increase in the strain of the other, but the crossover does not occur unless it is bridged or mediated by another intermediate process of negative interactions.
Finally, common stressors will impact the strain of both partners and the positive correlation detected between the strains of the two spouses will appear as being due to a crossover effect. Thus, Westman and Vinokur (1998) have suggested that common stressors in a shared environment that increase both partners' strain need to be considered as a spurious case of crossover. However, common stressors may affect each spouse's strain and still cause crossover through the other two suggested mechanisms: empathy and the interaction between the partners.
Crossover effects have mainly been found for psychological strains such as burnout, depression, distress and work-family conflict. Furthermore, only a few studies of crossover have been longitudinal in design. The aim of the current study is to investigate the short-and long-term crossover of anxiety between partners.
A schematic theoretical model that is based on the hypotheses of the study is presented in Figure 1 . These hypotheses, which are based on the theoretical frameworks and results from earlier investigations that were reviewed earlier, are as follows.
1
Financial hardship and state anxiety are higher after a period of unemployment than at the beginning. 2
Financial hardship increases the state anxiety of both spouses. 3
Social support decreases the state anxiety of both spouses. 4
There is a bidirectional crossover of state anxiety between the working partner and the unemployed husband or wife.
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Method
Participants and procedure
The participants consisted of newly unemployed (male and female) professionals with academic degrees and their employed spouses. The study took place in the central part of Israel between May and October 2001 at a time when the unemployment rate in the country was 10.5 percent and the trend was upward. The average age of the participants was 35 (SD = 7.7 for the unemployed and 38.2 for spouses); 51 percent of the unemployed were men. Participants had an average of 8.9 years of marriage (SD = 1.2). They had an average of 2.8 (SD = 3.6) years' experience in their last job, and a wide range of occupations in the social sciences, humanities, medicine, technology, engineering, economics, business, communication, and mathematics and physics. Eighty percent of the unemployed were Israeli born, 14 percent were born in the former Soviet Union and 6 percent were born in other countries.
Unemployed people who came to the Academics Employment Exchange to apply for the 'unemployment grant' 1 were asked to participate in the study by completing questionnaires at the beginning and end of the period of 2 months for which they were entitled to the unemployment grant, wave 1 and wave 2, respectively. The time lag of 2 months, although short was actually dictated to us, as after the second visit the unemployed have to take any job, regardless of their education, and therefore do not come back to the Academics Employment Exchange after this time, and the research confidentiality and anonymity policy made it impossible for us to contact them further. Both wave 1 and wave 2 are identified as critical events, although the second is more stressful as it indicates the person has not yet found a job. Participants were asked to give their spouses an identical questionnaire in a stamped envelope addressed to the university.
Two hundred and fifty couples were approached at wave 1 and 217 of them completed the self-report questionnaires (87 percent response rate). At wave 2, 2 months later, 126 couples who completed the questionnaires at wave 1 and were still unemployed received the questionnaires again. Of these, 113 couples completed the questionnaires (92 percent response rate). We could only give questionnaires to people who came to the exchange for the second time, and have no data concerning how many of those who responded in wave 1 did not return to the exchange at wave 2 because they had found a job. Moreover, as responses were anynomous, we are also unable to indicate which of the 104 who did not complete questionnaires at wave 2 did not come again because they had found a job and which did come but chose not to complete the questionnaire.
We compared the demographics of the 104 who did not complete questionnaires at wave 2 with the participants in both waves and did not find any significant differences in variables such as gender, age, tenure, marital situation and number of children. However, more individuals who answered only at wave 1 had higher university degrees than those who answered at both waves. Because all the participants had had a university degree, this difference is perhaps insignificant, although it is possible that those with higher degrees had less trouble finding jobs and therefore did not return to the exchange. Thus, the following analyses are based on data from the 113 unemployed college graduate professionals and their 113 spouses who participated in both waves. Ninety-six percent of the spouses were employed at both waves.
Measures
The demographic data were obtained via a brief questionnaire that elicited information pertaining to age, gender and marital status, as well as previous job and occupational rank.
State anxiety was measured by 10 items of the Spielberger et al. (1970) state anxiety scale describing negative emotions. Responses ranged from 1 (not at all) to 5 (to a great extent). The Cronbach's ␣ coefficient at wave 1 was .94 for the unemployed and .94 for the spouses; at wave 2, it was .95 for the unemployed and .96 for the spouses. Test-retest over 2 months was .55 for the unemployed and .43 for the spouses.
Social support was assessed with a nine-item set derived from House (1981) , on a 5-point scale of 1 (very little support) to 5 (very much support). Support from three sources was assessed: spouse, extended family and friends. Respondents were asked how much 'encouragement', 'caring', 'useful information' and 'direct help' was provided by each of these sources. The Cronbach's ␣ coefficients for spouse support were .77 for both the unemployed and the spouses at wave 1, and .73 and .78 for the unemployed and the spouses, respectively, at wave 2. The Cronbach's ␣ coefficients for family support were .85 for the unemployed and .81 for the spouses at wave 1, and .84 and .85 for the unemployed and the spouses, respectively, at wave 2. The Cronbach's ␣ coefficients for friends' support was .80 for both the unemployed and the spouses at wave 1, and .80 and .86 for the unemployed and the spouses, respectively, at wave 2. Further, we computed an index of general support from all three sources. The Cronbach's ␣ coefficients for general support was .84 for the unemployed and .81 for the spouses at wave 1, and .84 and .86 for the unemployed and the spouses, respectively, at wave 2.
Economic hardship was assessed by three items from Vinokur et al. (1996) . This measure was scored on a 5-point scale from 1 (very little difficulty) to 5 (very great difficulty). The questions asked about economic hardship at present and difficulty anticipated in the months to come. The Cronbach's ␣ coefficients were .84 for the unemployed and .81 for the spouses at wave 1, and .84, and .90 for the unemployed and the spouses, respectively, at wave 2. Table 1 shows the intercorrelations of the study variables at waves 1 and 2.
Results
As we can see, the positive relationships between economic hardship and anxiety are .43 and .46 among the unemployed at wave 1 and wave 2, respectively, and .52 and .63 among spouses at wave 1 and wave 2, respectively. Negative relationships between general social support and anxiety are -.23 and -.31 among the unemployed at wave 1 and wave 2, respectively, and -.36 and -.35 among spouses at wave 1 and wave 2, respectively. Furthermore, positive relationships between the anxiety of the unemployed and spouse's anxiety are .30 at wave 1 and .43 at wave 2.
Differences between wave 1 and wave 2 and between the unemployed and the spouses
As we wanted to compare the impact of the period of unemployment on the level of anxiety, economic hardship and social support we compared the means of wave 1 and wave 2 (see Table 2 ). The results indicate no increase in perceived economic hardship and state anxiety from wave 1 to wave 2 among the unemployed (Table 2 , column 5). However, the level of their perceived social support from all sources decreased significantly from wave 1 to wave 2 (column 5). No differences are apparent among the spouses for any of the variables (column 6). Thus the hypothesis concerning increase in economic hardship and state anxiety from wave 1 to wave 2 is not supported.
Comparing the unemployed to their spouses shows that at wave 1 (column 3), the unemployed reported a higher level of state anxiety than their spouses (2.70 compared with 2.47; t = 2.57; p < .05). However, they also reported higher levels of social support from all sources as compared to their spouses (column 3). At wave 2 (column 4), the differences in the levels of social support that were detected between the spouses at wave 1 disappeared; however, the unemployed reported a higher level of economic hardship than their spouses (column 4).
We conducted hierarchical regression analyses to test the predictors of anxiety of the unemployed (Table 3 ) and their spouses (Table 4) at each of the waves separately and across waves (Table 5 ). In Table 5 one may observe that the perceived economic hardship of the unemployed at wave 2 had a positive impact on their anxiety at wave 2 (␤ = .38; p < .01) and explained additional variance in their wave 2 anxiety (∆R 2 = .10; p < .01), after controlling for their gender, anxiety at wave 1, economic hardship at wave 1 and social support at wave 1. As for the spouses, their perceived economic hardship at wave 2 had a positive impact on their anxiety at wave 2 (␤ = .49; p < .01) and explained additional variance in their wave 2 anxiety (∆R 2 = .15; p < .01), after controlling for their gender, anxiety at wave 1, economic hardship at wave 1 and social support at wave 1. Thus we confirmed the hypothesis that economic hardship was related to anxiety for both the unemployed and their spouses; the higher the economic hardship, the higher the anxiety.
In Table 5 one can also observe that social support was negatively related to anxiety for both the unemployed and their spouses. The perceived social support of the unemployed at wave 2 had a negative impact on their anxiety at wave 2 (␤ = -.19; p < .05) and explained additional variance in wave 2 anxiety (∆R 2 = .025; p < .05), after controlling for their gender, anxiety at wave 1, economic hardship at waves 1 and 2 and social support at wave 1. As for the spouses, their perceived social support at wave 2 had a negative impact on their anxiety at wave 2 (␤ = -.17; p < .01) and explained additional variance in their wave 2 anxiety (∆R 2 = .02; p < .05), after controlling for their gender, anxiety at wave 1, economic hardship at both waves and social support at wave 1.
We also investigated the crossover effect of the anxiety from the spouses at each of the waves, after controlling for economic hardship and social support. Based on prior findings, we also controlled for gender in all regression analyses. Hierarchical regression analyses demonstrated that after controlling for their own economic hardship and general social support, there was a significant bidirectional crossover effect of anxiety from the spouses to the unemployed (Table 3) at both waves (∆R 2 = .06; .08, respectively; p < .05) and from the unemployed to their spouses (Table 4) at both waves (∆R 2 = .02; .04, respectively; p < .05). That is, the variance in anxiety of one partner was significantly explained by the other's anxiety, after controlling for own economic hardship and social support, thus supporting the crossover hypothesis. Also, the crossover of anxiety for both the unemployed and their spouses at wave 2, after 2 months of unemployment, tended to be more intense than at wave 1.
We further investigated the impact of the anxiety of the unemployed at wave 1 on the anxiety of the spouses at wave 2, after controlling for all the study variables at waves 1 and 2 and the anxiety of the unemployed at wave 1 (see last row in Table 5 ). We conducted the same analysis for the anxiety of the spouses at wave 2 as well. The findings of this examination of long-term crossover of anxiety from one spouse to the other show that after controlling all the variables of one spouse, wave 1 anxiety of the other spouse still crossed over to the partner at wave 2 and had an incremental impact on his/her anxiety. However, although the incremental impact of the anxiety of the unemployed on his/her partner was significant (p = .001), the impact of spouse's anxiety on the anxiety of the unemployed barely reached significance (p = .06) and tended to be smaller than that of the unemployed on the spouse (∆R 2 = .018; ∆R 2 = .043, respectively).
In order to identify the mechanism underlying the crossover process we conducted further analyses to detect indirect crossover and the impact of common stressors. We used Baron and Kenny's (1986) method in order to find out whether social support is a mediator in the crossover process, thus supporting the indirect crossover mechanism. The results show that as social support of the unemployed was significantly related to his/her anxiety but not to the spouse's anxiety in both waves (r = -.013; -.11, respectively), one of the requirements for mediation (that the mediator correlates with the independent and the dependent variable) was not met and thus we concluded that social support did not mediate the crossover process.
In order to investigate the spurious effect of common stressors (economic hardship), we conducted the hierarchical regressions the same way as in Table 5 , but did not include economic hardship in the regression equation. We found that when economic hardship was not included in the equation, the crossover of anxiety from the spouse to the unemployed was .032 and from the unemployed to the spouse .11. Comparing the two regressions, we found that the crossover of anxiety from the spouse to the unemployed when economic hardship is not included in the equation increased from ∆R 2 = .018 to .032 and the crossover of the unemployed to the spouse increased from ∆R 2 = .043 to .11. All of these ∆R 2 figures are significant; therefore, we concluded that apart from the direct effect there is also the impact of a common stressor -economic hardship -on the crossover of anxiety between the unemployed and their spouses. Thus, to sum up our results: we found a direct crossover of anxiety between partners as the anxiety of the unemployed contributed significantly to the spouse's anxiety, after controlling for wave 1 anxiety of each of them, economic hardship and social support. Furthermore, we also found an effect of common stressors.
Discussion
The focus of the current study was the processes couples undergo when one of them faces unemployment and the psychological stressful consequencestate anxiety. Using a longitudinal design, the study sets out to investigate crossover of anxiety among married couples at a time of a declining economy.
As the threat of long-term unemployment looms large as a major stressor in the lives of these couples this situation is highly relevant for a study of crossover processes.
We would like to highlight several aspects of our findings. First, evidence that economic hardship increases state anxiety among the unemployed and their employed spouses across two measurement occasions was supported. These results corroborate previous research showing that economic hardship is positively related to psychological strain among the unemployed and their spouses. Voyandoff (1990) and Voyandoff et al. (1988) have proposed that financial strain disrupts couples' emotional wellbeing and increases symptoms of psychological strain in both partners. However, Gorgievski-Duijvestiejin et al. (2000) , in a 10-year longitudinal study among dairy farm couples found that financial problems did not predict health complaints for any spouse but husbands' health complaints predicted both spouses' financial problems 10 years later. This study demonstrated differences in status between husbands and wives. However, in the current study we controlled gender so we cannot compare our findings with those of Gorgievski-Duijvestiejin et al. (2000) .
An important finding of the current research is the crossover of state anxiety from the unemployed partner to the employed one and vice versa at both waves. Furthermore, we found a cross-lagged effect of the anxiety of each partner on the other, as well. However, the effect of spouse's anxiety at wave 1 on the anxiety of the unemployed partner at wave 2 is only marginally significant (p = .06). This is one of the first studies to investigate the short-and long-term effect of crossover. As it is more difficult to demonstrate long-term crossover than concurrent crossover, because of the many things that may happen between measurements (Taris & Kompier, 2003) , we consider it an important contribution to crossover research. Nevertheless, there are some methodological and conceptual issues concerning longitudinal research, such as the effect of time of exposure (how do we know what happened within the time interval?) and the problem of designing time lags. However, longitudinal designs allow for stronger conclusions concerning possible causal relationships among variables by invalidating reverse causation (Taris & Kompier, 2003; Zapf et al., 1996) .
We found no gender differences in the direction and intensity of the crossover process. Findings from the crossover literature concerning the impact of gender are mixed. Some studies have found a crossover process from husbands to wives but not from wives to husbands (Jones & Fletcher, 1993; Westman et al., 2001 , in press), whereas others have found bidirectional crossover from husbands to wives and from wives to husbands (Barnett et al., 1995; Westman & Etzion, 1995) . The literature indicates that when the sample is based on dual-career couples who share the breadwinner role, the tendency is for a similar bidirectional crossover between spouses.
Previous research has demonstrated crossover effects of burnout (e.g. Bakker & Schaufeli, 2000; Westman & Etzion, 1995) , distress (e.g. Barnett et al., 1995; Jackson & Maslach, 1982) , depression (Jones & Fletcher, 1993; Mitchell et al., 1983) , marital dissatisfaction (Westman et al., in press) and work-family conflict (e.g. Hammer et al., 1997; Westman & Etzion, in press ). In the current study, we found crossover effects of state anxiety that lend support to the validity of the crossover of various psychological strains. Furthermore, past crossover research focused on dual-earner couples and emphasized gender differences. In the current study, the two partners were identified according to their job status: employed or unemployed. The unemployed were both male and female, lending a new angle to crossover research. In sum, the bidirectional crossover of anxiety and its consistency across measures lends strong support to the crossover hypothesis.
The findings support two of Westman and Vinokur's suggested mechanisms of crossover, namely, the direct effect, which corroborates previous findings of crossover of various strains (e.g. Barnett et al., 1995; Westman & Etzion, 1995; Westman & Vinokur, 1998) . Furthermore, the common stressor of economic hardship affected both spouses and also partly affected the crossover process. These results provide substantial evidence of economic hardship playing a significant role as a mechanism accounting for the crossover effect. Thus, the common stressor (spurious crossover) mechanism was supported, corroborating Westman and Vinokur's (1998) findings. However, our findings did not support the indirect crossover mechanism, possibly because the mediating variable studied was social support. Previous studies that found indirect crossover (Westman & Vinokur, 1998) used social undermining. Vinokur and Van Ryn (1993) found that social undermining had a stronger impact on distress than social support and that each is a distinct construct, which means that lack of social support does not have the same impact as social undermining. Unfortunately, we were unable to include undermining in our study without invoking reluctance on the part of respondents to participate in it. We suggest including social undermining in future research on crossover of anxiety whenever possible to enable investigation of indirect crossover.
Furthermore, using a longitudinal design, we were able to detect differences in the intensity of crossover, and support the idea that the stronger the stress the more intensive the crossover process ).
An additional point deserving attention is the social support issue. In the current study, both spouses were affected by the unemployment. However, whereas at the first wave the employed spouses, family members and friends provided support to the unemployed, after 2 months the amount of social support from all sources provided to the unemployed decreased significantly. This might have occurred because their resources had drained. They might have experienced a loss of resources spiral. According to Hobfoll, when resources are depleted, loss spirals may operate. The support providers may have lost resources or felt that their resources were being threatened and they could no longer provide the amount of support they had in the past. Many of the researchers who have demonstrated the beneficial effects of social support have focused on the recipient, overlooking the impact on the donors and the drain on them that demands for social support may cause. At wave 1 the level of perceived support for the unemployed from all sources was higher than that for their spouses, decreasing after 2 months, whereas for the spouses it remained unchanged. These findings point to an additional loss of a meaningful resource suffered by the unemployed -social contact, which is one of the latent functions of employment as identified by Jahoda (1982) . Our unemployed respondents lost their work network and also felt a gradual decrease in the social support from other sources, precisely at a time when they needed support badly. However, perhaps it was not the available support that decreased, but rather the perceived support. A possible scenario is that having experienced the stress of unemployment continuously for 2 months and the frustration at not finding a job, the unemployed were more vulnerable at wave 2 and felt that people were providing them with less support. As our data come only from one source such an explanation cannot be ruled out. We have to bear in mind some limitations concerning the generalizability of our results. First, the sample consisted of college graduate professionals who were unemployed for only 2 months at the second wave of the study, which is not a long enough time for a serious distress reaction to build up. Indeed Zapf et al. (1996) indicated that short time lags should not be chosen as they may lead to reduced effect size. Indeed, in a sample of 559 unemployed Israeli men and women, Kulik (2001) found that stress reactions were relatively low during the initial period of unemployment -up to 2 months. Second, all the participants in our study were still eligible for a monthly unemployment grant. According to Eisenberg and Lazarsfeld (1938) , in the case of the Great Depression, the incidence of nervous breakdown was remarkably low among unemployed people in countries in which the organizational system took care of their economic needs (e.g. paid relief). Third, nearly all of our unemployed (109 of the 113) had employed spouses who provided for the family. Therefore, their level of financial security at the time of the study was relatively solid. Furthermore, as Borgen et al. (2002) claim, not all experiences of unemployment are negative. Studies have been reported in which respondents describe unemployment as a fresh start, an experience that allowed them to assess possibilities for change. Similarly, Kulik (2001) maintains that during the initial period, unemployment may still be viewed as a temporary situation and even as an opportunity for relaxation.
Very few researchers have examined the process by which unemployment harms the family. The void is distressing as involuntary job loss is not expected to abate, and empirical evidence on this process can aid in the design and implementation of counseling programs. Experiencing job insecurity, unemployment and economic hardship are inevitable consequences of today's global economy and they exact a heavy toll on the wellbeing of the family. It is therefore important to design preventive intervention programs that will help family members to cope more effectively with stresses that are produced by uncertainty and hardship. Such programs may be targeted at alleviating economic hardship through national and local programs for the unemployed. Planners of such programs should take into account that the toll of unemployment does not stop with the unemployed but affects their families as well. Planners should also follow Fryer and Fagan's (2003) suggestion, based on their experience, that community psychology should also be committed to intervening to prevent or reduce psychological problems through utilizing the expertise and insight of unemployed people. Furthermore, as no gender differences were detected in this study, future policy plans should be broadened to meet the needs of unemployed women as well as unemployed men.
Note

1
Individuals who have completed a first degree at a recognized university are entitled to apply to the Academics Employment Exchange for an 'unemployment grant'.
